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PLEASE PRINT CLEARLY
POSITION APPLIED FOR
PERSONAL DETAILS
Surname Mr/Mrs/Miss/Ms First Name
Home
Address
Telephone Email
DOB Mobile
Do you need a work permit for permanent employment in the UK? Yesl:l Nol:l
Do you have one? (if applicable) Yes[ ] No[ |
Do you hold a full UK driving licence? Yes[ | No[ ] How Long [ ]

MOST RECENT EDUCATION

Qualifications

Dates School / College Obtained

Other Qualifications / Training — Please give details of any training courses attended,
proficiency in computer packages and membership of professional bodies:

Quest Worldwide Consulting Ltd Co Reg No: 2251783 England VAT No: 492 8074 18 Registered Office : The Manor House Huxley Close Godalming Surrey GU7 2AS UK
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PLEASE PRINT CLEARLY

Employment History (starting with most recent employer)

W

manor house

Date

Employer

Job Title /
Responsibilities

Reasons for
Leaving

Previous Salary

Date

Employer

Job Title /
Responsibilities

Reasons for
Leaving

Date

Employer

Job Title /
Responsibilities

Reasons for
Leaving

UK\ST\STA\STF010




(‘&\ Quest APPLICATION FOR EMPLOYMENT I\:h _ﬂ
 the|

. Private and Confidential J_fm
O_& Worldwide manor house

PLEASE PRINT CLEARLY

Personal Interests / Achievements

Career Choice

Explain why you feel you are a suitable candidate for the position applied for:

Health Declaration

Please give details of any health matters of relevance to the work applied for:

How many days have you had off sick in the last year of work?

Referees

Please give details of two people, at least one who is a former employer we could approach
for references:

Name Name
Position Position
Address Address
Email Email
Telephone Telephone
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PLEASE PRINT CLEARLY

Equal Opportunities Monitoring Data

Quest Worldwide is an equal opportunities employer. The sole criteria for section is the
suitability of an applicant to the job.

The following monitoring information is used to ensure that recruitment procedures do not lead
to discrimination and that legal and other requirements are met.

Ethnic Origin

[ ] African [ ] European — UK

|:| Afro-Caribbean [ ] European — other (please specify)
[ ] Asian [ ] Other (please specify)

Disability Status

Do you have a disability? (The Disability Discrimination Act 1995 defines disability as ‘a
physical or mental impairment which has a substantial and long-term adverse effect on ability
to carry out normal day-to-day activities.’)

Yes[ | No[ ]

If so, what adjustments could we put in place in order to help you to carry out the role for
which have applied?

Adjustments:

Declaration

| declare that the information given is true and accurate to the best of my knowledge and
belief. | understand and accept that my employment may be terminated if it is subsequently
discovered that the information | have given is deliberately misleading or false.

| understand that the data | have given will be processed and used in accordance with the
Data Protection Act 1998 and hereby give my permission for my details to be retained.

Signed Date

UK\ST\STA\STFO010



